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SCHOOL BOARD REPORT

As Chairman of the Board at Regents Park Christian School, I would like to thank the school community 
for coming together in what has been an extremely volatile and challenging period, globally, nationally, 
at a school level and individual family level. 

I am immensely proud of the efforts of our school community in continuing to manage and respond to 
the unprecedented situation of COVID-19 health orders, lockdowns and restrictions on face-to-face 
learning over the 2020 and 2021 years, adapting to what had come to be considered normal for a 
period of time. I personally spent a major part of 2021 working from home as my daughter completed 
her HSC through remote learning, facing the challenges of isolation from her peers and relying on 
technology to provide the critical connection to teachers for the purposes of successfully completing 
her HSC. Our success through these challenges is a testament to the efforts of the school leadership 
and staff, especially the leadership of School Principal, Les Barnard.

The School Board underwent some changes during 2021. Mitch Levingston, after serving as Board 
Chair since 2019, tendered his resignation to pursue a pastoral ministry. Mitch brought a wealth of 
spiritual guidance and mentorship to the Board which will be missed. We pray God’s blessing on his 
family and his new endeavours. The Board welcomed Trent Callus as a new member. Trent is currently 
Pastor of Heartbeat Church and brings a heart for community and a focus on unity in spirit. 

I would also like to honour our continuing Board members, Judith Payne, Jude Simion and Mark Napper. 
Judith is the longest-serving Board member with over ten years of experience and is also the Deputy 
Board Chair. Jude will continue his role as Director and Member of the Company, offering insights from 
his extensive experience as CEO of an NGO. Mark continues in his role as Treasurer and Head of the 
Finance Committee, bringing his extensive experience in directorship and CEO mentoring roles to the 
Board.

As a Board, we are excited to see the continuing results of the strategic planning journey with consultants 
from the Association of Independent Schools (AIS) and the positive changes that have begun to filter 
down to the school community through the establishment of a clear vision and direction for the school. 
We are committed to ensuring that our school continues to strive for excellence in its educational 
outcomes whilst fulfilling its motto of ‘Grow Up into Christ.’ The school also continues to review its 
master planning, including commencing the design of a new administration building that will serve to 
provide a consolidated facility for the Student Services, Operations and Executive teams across the 
Kindergarten to Year 12 campus. 

My prayer is that every level of school leadership – the Board, Executive and student leaders – continues 
to reflect the image of Christ to the school and broader community. It is a great honour to contribute to 
the kingdom through this vital ministry.

In the service of our Lord and Saviour,

Paul Oreshkin
Chairman

PRINCIPAL’S REPORT

Our theme for 2021 was ‘Flourish.’ The psalmist tells us in 
Psalm 92: 12-14 (NIV),

“The righteous will flourish like a palm tree, they will 
grow like a cedar of Lebanon; planted in the house of the 
Lord, they will flourish in the courts of our God. They will 
still bear fruit in old age, they will stay fresh and green.”

While 2021 was once again a year greatly affected by the 
COVID-19 pandemic, our prayer was that our students, staff 
and families would follow the wisdom of the psalmist, pursuing 
righteousness through Christ and flourishing in His courts.

Our prayers were answered in many ways. God positioned us to support our students and families 
academically and personally, guiding them to persevere and achieve well. I am particularly proud of our 
graduating Year 12 class who courageously and resiliently endured the challenges of completing their 
final year predominantly online, while achieving remarkable results in the HSC. 

Enrolments continued strongly in 2021, with pleasing numbers in both Kindergarten and Year 7 intakes. 
The feedback from new families indicated a high level of support and recommendation from our current 
families.

A key to this success is our staff team who continuously demonstrated their commitment and flexibility 
in a year of uncertainty and disruption. I thank our staff for serving our students and families with 
excellence and genuine care. Our staff team also saw transition in 2021. Our Chaplain, Trent Callus 
resigned to take up the pastorate of Heartbeat Church. Aligned with our strategic vision to establish 
K-12 discipleship, we evolved the Chaplain role to Leader of Christian Development K-12 and appointed 
Mrs Catherine Bradshaw to fill the position. Similarly, we remoulded the role of Development Officer 
to Communications and Marketing Officer, and appointed Miss Nikita Kumar, to prioritise strategic 
communication across our school community. We look forward to seeing both positions grow in 2022. 

Also contributing to the progress of our school’s Strategic Plan has been engaging architects to develop 
concept designs for a new administration building, which will accommodate the needs of our growing 
school. 

As I move into my fourth year as Principal of Regents Park Christian School, I am thankful to God 
for the opportunity to serve alongside my colleagues on the Executive team – Cristian Tobar, Trisha 
Denholm and Bob Ping. Their support and that of Heartbeat Church, the Board, staff team, students 
and parents make our school an exceptional learning community.  

I am thankful for a year of flourishing and look forward, with hope and anticipation, for every opportunity 
to continue to ‘Grow Up into Christ’ together.

Les Barnard
Principal

[Image of
Les Barnard

Principal]
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STUDENT OUCOMES

School Performance in Standardised National Literacy and Numeracy Testing

Literacy and Numeracy Tests: Year 3, 5, 7 & 9

The school is a multicultural community which has, on average, greater than 68% of our students with a 
language background other than English. The school is academically inclusive, with its integral ministry 
being to serve Christian families in the wider community. The policy of the School Board is that we seek 
to provide Christian education for families from diverse financial and economic backgrounds.

Below is a table that represents the percentage of students who achieved at or above the benchmark 
in the NAPLAN tests from 2019-21 (excluding 2020 due to COVID-19).

NOTE: Numbers in brackets refer to the comparative state average. Students who were absent on the 
day of the examinations are listed in the figures as students below benchmarks. 

The most recent information is available at myschool.edu.au.

 
 
YR 10 ENGLISH 

A B C D E 

10 31 45 12 2 

YR 10 MATHEMATICS 

 A10 A9 B8 B7 C6 C5 D4 D3 E2 

10 10 17 12 21 10 4 8 6 

YR 10 SCIENCE 

A B C D E 

12 10 48 21 7 

YR 10 PDHPE 

A B C D E 

14 26 43 17 0 

YR 10 AUSTRALIAN HISTORY 

A B C D E 

17 21 31 24 7 

YR 10 AUSTRALIAN GEOGRAPHY 

A B C D E 

10 33 26 24 7 

 
  

 NUMERACY READING WRITING SPELLING GRAMMAR & 
PUNCTUATION 

YEAR 3 

2019 88%  (87%) 91%  (89%) 97%    (94%) 93%   (89%) 87%   (90%) 

2021 95%  (87%) 98%  (89%) 100%  (94%) 100% (89%) 100% (89%) 

YEAR 5 

2019 98%  (97%) 94%  (86%) 86%  (91%) 98%  (96%) 93%  (94%) 

2021 93%  (97%) 91%  (96%) 97%  (95%) 88%  (95%) 86%  (95%) 

YEAR 7 

2019 100% (96%) 96%  (96%) 94%  (91%) 94%  (95%) 98%  (93%) 

2021 91%   (95%) 88%  (95%) 95%  (93%) 95%  (95%) 87%  (93%) 

YEAR 9 

2019 94%  (96%) 94%  (93%) 83%  (93%) 96%  (94%) 92% (91%) 

2021 98%  (97%) 94%  (91%) 95%  (95%) 95%  (93%) 93% (97%) 

GRANTING OF RECORDS OF SCHOOL ACHIEVEMENT (RoSA)

Stage 5 Grades (Year 10)

The tables below show the grades (as a percentage) submitted to NESA for our Stage 5, RoSA (Year 
10) students in 2021. 

2021: 41 Year 10 students were granted their RoSA.

 
 
YR 10 ENGLISH 

A B C D E 

10 31 45 12 2 

YR 10 MATHEMATICS 

 A10 A9 B8 B7 C6 C5 D4 D3 E2 

10 10 17 12 21 10 4 8 6 

YR 10 SCIENCE 

A B C D E 

12 10 48 21 7 

YR 10 PDHPE 

A B C D E 

14 26 43 17 0 

YR 10 AUSTRALIAN HISTORY 

A B C D E 

17 21 31 24 7 

YR 10 AUSTRALIAN GEOGRAPHY 

A B C D E 

10 33 26 24 7 

 
  

 NUMERACY READING WRITING SPELLING GRAMMAR & 
PUNCTUATION 

YEAR 3 

2019 88%  (87%) 91%  (89%) 97%    (94%) 93%   (89%) 87%   (90%) 

2021 95%  (87%) 98%  (89%) 100%  (94%) 100% (89%) 100% (89%) 

YEAR 5 

2019 98%  (97%) 94%  (86%) 86%  (91%) 98%  (96%) 93%  (94%) 

2021 93%  (97%) 91%  (96%) 97%  (95%) 88%  (95%) 86%  (95%) 

YEAR 7 

2019 100% (96%) 96%  (96%) 94%  (91%) 94%  (95%) 98%  (93%) 

2021 91%   (95%) 88%  (95%) 95%  (93%) 95%  (95%) 87%  (93%) 

YEAR 9 

2019 94%  (96%) 94%  (93%) 83%  (93%) 96%  (94%) 92% (91%) 

2021 98%  (97%) 94%  (91%) 95%  (95%) 95%  (93%) 93% (97%) 

https://www.myschool.edu.au/
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GRANTING OF RECORDS OF SCHOOL ACHIEVEMENT (RoSA)

Stage 6 Grades (Year 11)

The tables below show the grades (as a percentage) submitted to NESA for our Stage 6, RoSA (Year 
11) students in 2021.

YR 11 ENGLISH ADVANCED 

A B C D E 

16 23 45 16 0 

YR 11 ENGLISH STANDARD 

A B C D E 

5 13 74 4 4 

YR 11 ENGLISH STUDIES 

A B C D E 

0 15 57 14 14 

YR 11 ENGLISH EXENTSION 1 

A B C D E 

50 50    

YR 11 MATHEMATICS ADVANCED 2 

A B C D E 

32 32 31 5 0 

YR 11 MATHEMATICS STANDARD 2 

A B C D E 

9 26 40 22 3 

YR 11 MATHEMATICS EXENTSION 1 

A B C D E 

38 50 12 0 0 

YR 11 BIOLOGY 

A B C D E 

8 15 23 39 15 

YR 11 PDHPE 

A B C D E 

29 4 38 21 8 

YR 11 ANCIENT HISTORY 

A B C D E 

23 11 56 10 0 

YR 11 CHEMISTRY 

A B C D E 

17 33 33 17 0 

YR 11 PHYSICS 

A B C D E 

25 25 38 12 0 

YR 11 BUSINESS STUDIES 

A B C D E 

10 24 43 19 5 

YR 11 LEGAL STUDIES 

A B C D E 

15 30 20 25 10 

GRANTING OF RECORDS OF SCHOOL ACHIEVEMENT (RoSA)

Stage 6 Grades (Year 11) Continued

YR 11 ENGLISH ADVANCED 

A B C D E 

16 23 45 16 0 

YR 11 ENGLISH STANDARD 

A B C D E 

5 13 74 4 4 

YR 11 ENGLISH STUDIES 

A B C D E 

0 15 57 14 14 

YR 11 ENGLISH EXENTSION 1 

A B C D E 

50 50    

YR 11 MATHEMATICS ADVANCED 2 

A B C D E 

32 32 31 5 0 

YR 11 MATHEMATICS STANDARD 2 

A B C D E 

9 26 40 22 3 

YR 11 MATHEMATICS EXENTSION 1 

A B C D E 

38 50 12 0 0 

YR 11 BIOLOGY 

A B C D E 

8 15 23 39 15 

YR 11 PDHPE 

A B C D E 

29 4 38 21 8 

YR 11 ANCIENT HISTORY 

A B C D E 

23 11 56 10 0 

YR 11 CHEMISTRY 

A B C D E 

17 33 33 17 0 

YR 11 PHYSICS 

A B C D E 

25 25 38 12 0 

YR 11 BUSINESS STUDIES 

A B C D E 

10 24 43 19 5 

YR 11 LEGAL STUDIES 

A B C D E 

15 30 20 25 10 

YR 11 DESIGN & TECHNOLOGY 

A B C D E 

14 36 21 29 0 

YR 11 FOOD TECHNOLOGY 

A B C D E 

7 27 40 26 0 

YR 11 MUSIC 1 

A B C D E 

17 17 50 16 0 

YR 11 VISUAL ARTS 

A B C D E 

15 23 23 31 8 

YR 11 ECONOMICS 

A B C D E 

31 8 46 15 0 
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HIGHER SCHOOL CERTIFICATE

Comparative Results – Higher School Certificate 2019-2021

The table below shows the percentage of students (by subject) from 2019-2021 who scored within 
bands 4-6. 

NOTE: English Extension subjects are a percentage of E4 & E3 scores and Mathematics Extension 
subjects are a percentage of E4, E3 & E2 scores.

 2019 2020 2021 

SUBJECT  RPCS STATE RPCS STATE RPCS STATE 

ANCIENT HISTORY 47 67 70 63 47 61 

BIOLOGY 20 60 25 63 56 66 

BUSINESS STUDIES 45 62 54 62 52 66 

CHEMISTRY 13 65 50 70 46 66 

DESIGN & TECHNOLOGY 89 82 70 83 64 83 

ENGLISH (STANDARD) 44 51 59 58 62 56 

ENGLISH (ADVANCED) 81 92 100 95 100 94 

ENGLISH EXTENSION 1* 67 94 67 93 100 95 

ENGLISH EXTENSION 2     100 84 

HISTORY EXTENSION 1     100 77 

LEGAL STUDIES 57 66 90 68 67 68 

MATHEMATICS STANDARD 1 45 57   60 32 

MATHEMATICS STANDARD 2 86 78   27 51 

MATHEMATICS EXTENSION 1 83 96 43 75 83 74 

MATHEMATICS EXTENSION 2     100 87 

MATHEMATICS ADVANCED     62 79 

MODERN HISTORY     100 65 

MUSIC 1 100 91 100 65 100 89 

PHYSICS 60 64 71 67 71 71 

SCIENCE EXTENSION 1     100 99 

STUDIES OF RELIGION 2 62 80 44 74   

VISUAL ARTS 86 90 100 90 100 91 

 

SENIOR SECONDARY OUTCOMES AND POST-SCHOOL DESTINATIONS

Outcomes from Year 12 2021:

• 8% studied a VET course
• 98% received their Higher School Certificate
• 1 student will complete the HSC in 2022 via the Pathways Program

Post-school destinations from Year 12 2021:

• 58% to University or other educational institution
• 21 students entered the workforce or chose to do a Gap Year

RETENTION RATES OF YEAR 10 TO YEAR 12

• 93% of Year 10 students (2019) completed the HSC at Regents Park Christian School in 2021.
• One student moved to another school to complete their RoSA.
• Student numbers are based on the Stage 5 candidates (2019) who sat for the 2021 HSC.

And we know that in all 
things God works for the 
good of those who love 

him, who have been called 
according to his purpose.

Romans 8:28



12 13

PROFESSIONAL LEARNING

To further support and enhance the quality of teaching, new teachers undergo a comprehensive 
mentoring and induction program. A number of staff have also undertaken further study including 
participation in Masters of Education programs.

Professional development is an important aspect of education and all staff are given opportunity and 
encouragement to participate in a vast array of in-service courses, both in the areas of Christian thinking 
and specific faculty expertise. Several teachers also participated in Higher School Certificate marking.

Professional development courses and in-services averaged approximately 20 days per teacher in 
2021. The cost per teacher for professional development was approximately $380.89 (this costing does 
not include indirect costs associated with professional development, e.g. casual relief teachers).

TEACHER ACCREDITATION AND WORKFORCE COMPOSITION

The teacher attendance rate for 2021 was 96.6%. This rate does not include maternity leave or in-
service days and equates to an average of 6.9 days absent per teacher per year.

The school is led by the Executive team (Principal, General Manager, Head of Primary and Head of 
Secondary). The Executive team is supported by Deans of Students, Stage Coordinators in Primary, 
and KLA Coordinators in Secondary. The number of teaching staff was equivalent to 58 (FTE).

The school is blessed to have a team of qualified and dedicated Christian teachers. Of our 58 teachers, 
all have teaching qualifications from a higher education institution within Australia or as recognised 
within the National Office of Overseas Skills Recognition. All teaching staff meet NESA requirements 
for teacher qualifications.

As at the end of 2021, this staff comprised:

The average length of employment per teacher is currently 6 years, with the average step of employment 
being Step 12 (8 or more years teaching experience). Our staff retention rate for 2020-21 was 87.7%.

 
 
 
 

 
 
 
 

 NUMBER 

Conditionally Accredited 9 

Provisionally Accredited 4 

Proficient Teachers 45 

 NUMBER FTE 

Teaching Staff 58 51.6 

Non-Teaching Staff 37 23.1 

Indigenous Staff 0 0 

 
 
 
 

 
 
 
 

 NUMBER 

Conditionally Accredited 9 

Provisionally Accredited 4 

Proficient Teachers 45 

 NUMBER FTE 

Teaching Staff 58 51.6 

Non-Teaching Staff 37 23.1 

Indigenous Staff 0 0 
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STUDENT ATTENDANCE

The student attendance rate across the whole school was 90.3% for 2021. 

In general, attendance throughout 2021 was significantly affected by the COVID-19 pandemic. During 
periods of lockdown, students were marked present for each school day only when they engaged with 
the online learning offered for that day. 

In the periods where school resumed onsite, absence rates were higher than usual due to students, 
family members or close contacts contracting COVID-19, or hesitation in some families around the 
safety of returning to school. 

Student attendance rates for each grade were as follows:

MANAGEMENT OF NON-ATTENDANCE

School policy sets a maximum permitted absentee level of 20 days per year (5 days per term). The 
school continues to monitor student absences to minimise unnecessary days absent from school. The 
majority of students have satisfactory attendance but there are small groups of students who, for a 
number of health reasons, miss large quantities of time. Senior school students miss, on average, more 
school days because of the significantly increased pressure and stress associated with the Higher 
School Certificate. Absences are monitored in the following ways:

• A text message is sent to the appropriate caregiver’s mobile phone on the day of absence
• If a student is absent for three consecutive days, the class teacher or Dean phones home
• a written explanation for each absence is expected upon return to school
• If no written explanation is received within two days of the child returning to school, then a pro 

forma letter is sent home
• Class teacher or Dean continues to follow up and escalates to the Head of Primary/Secondary
• Ongoing issues are raised with the Student Wellbeing Team
• Where appropriate, in serious cases, the Principal or Head of Primary/Secondary requests an 

interview with the parent
• If no appropriate response is received, Community Services are notified
• If no significant improvement is seen, the student’s position in the school is reviewed by the 

School Board
• If the student’s enrolment position is declared vacant, Home School Liaison is notified if it is 

not possible to determine whether they are enrolled in another school

If a student is intending to be absent from school for a week or more, a request must be made well in 
advance to the Principal detailing the reasons. The request must be emailed to the Principal or written 
and signed by the student’s parent/guardian. The Principal will review the leave request and notify the 
parents of approval or if there are any issues. The Principal will then notify the staff as appropriate.

94.50%

94.20%

94.30%

95.90%

92.70%

93.40%

92.30%

90.10%

85.30%

83.00%

83.10%

86.40%

81.30%

Kindergarten

Year 1

Year 2

Year 3

Year 4

Year 5

Year 6

Year 7

Year 8

Year 9

Year 10

Year 11

Year 12

For I know the plans I 
have for you,” declares the 

LORD, “plans to prosper 
you and not to harm you, 

plans to give you hope and 
a future.

Jeremiah 29:11
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ENROLMENT POLICY

Our vision is to foster a Christ-centred learning community where all students receive an 
education which enables them to know the Lord Jesus Christ, grow in Him and serve Him to 
their full potential.

Vision Definitions

Centrality of Christ

Christ-centred approach to enrolment, community and education.

Learning Community

Our school will serve the Christian community by working in partnership with parents and the church to 
provide a learning-centred environment.

Education

The following goals clearly state that our school is directed to imparting a Christian education to 
students:

• Our students will receive an education based on biblical values and biblical knowledge
• Our school will provide an education which affirms that all truth is God’s truth, and as such will 

reflect in each subject the existence and purpose of the Creator-Redeemer God
• Our school will seek to enable students to be resilient and engaged citizens

Growth

Our students will be given the opportunity to know and grow in the Lord Jesus Christ and to develop in 
all areas of their lives, including the development of Christian values.

Service

Our school will encourage students to discover, develop and use their gifts and abilities to serve God, 
family, Church and society to their full potential. 

Outworking of the Christ-Centred Enrolment Policy

God’s Word teaches that parents are responsible for their children’s education (Deuteronomy 6:4-9, 
Proverbs 4:1-2, Ephesians 6:4).

Education for today’s world is very complex and most parents are no longer able to train their children 
completely themselves. It is for this reason that they send their children to a school to assist them with 
this process. Christian parents should be encouraged to send their children to a Christian school which 
supports Biblical values, teaches Biblical principles, and models Christian community and relationships. 

The school’s enrolment policy outworks the Biblical Principles outlined above viz:

• That parents are primarily responsible for their children’s education
• That education at RPCS is primarily for students from Christian homes where at least one 

parent genuinely seeks a Christian education for their children 

Students who are not from Christian homes may be accepted up to the end of Year 4 at the school’s 
discretion and remain enrolled subject to normal policies until graduation in Year 12.

Students who are not from Christian homes in Years 5 to 12 may be enrolled at the discretion of the 
Principal and the Board Chair.

Discrimination

It is unlawful to discriminate against a person on the grounds of their disability, sex, or race by refusing 
to enrol them at the School. The School is committed to fulfilling its obligations under the law in this 
Enrolment Policy.

Enrolment Process

The School has processes in place for new enrolment enquiries, maintenance of waiting lists, enrolment 
interviews and assessment, and offers of a place at the School. When considering making offers of a 
place at the School, the School will consider a number of factors. These are detailed in the procedural 
documents.

The conditions of enrolment which are signed by the parent at the time of accepting the offer deal with 
the prerequisites for continuing enrolment.

Enrolment Procedures

1. Applications for enrolment may be made at any time by the parent/carer(s) of students to commence 
at Regents Park Christian School.

2. Students enrolling at school for the first time will be five years of age on or before 31 July.
3. The School will base any decision about offering a place to a student on:

a.      Family relationship with the school:
• sibling of a current or ex-student
• child of a staff member
• either of the parents attended the school
• they hold attitudes, values and priorities that are compatible with the School’s ethos 

 b.        The student:
• contributions the student may make to the school, including co-curricular activities
• reports from previous schools or prior to school service e.g. the NSW Department 

of Education’s Transition to School Statement 

CENTRALITY 
OF CHRIST

LEARNING 
COMMUNITY

EDUCATION GROWTH

SERVICE
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 c. Other considerations:
• The school’s ability to meet the special needs or abilities of the student
• Order of receipt – when the application to enrol is received by the school

4. The School has an absolute discretion in determining the weight of each of the factors it takes into 
account in determining whether to offer a place for the student.

5. The School will meet with parent/carer(s) of the student before offering a place.
6. Continued enrolment at the School is dependent upon the student making satisfactory academic 

progress, attending consistently, and the student and the parent/carer(s) observing all behavioural 
codes of conduct and other requirements of the School which are applicable from time to time.

ENROLMENT PROCESS STEPS

CHARACTERISTICS OF THE STUDENT BODY

In 2021, the school had approximately 68% of students coming from a non-English speaking 
background. The predominant language is Korean followed by Chinese, Tongan, Spanish, Burmese, 
Arabic, Vietnamese and Indonesian.

While our school campus is in Regents Park, our student body is comprised of communities across the 
greater Sydney area.

RESPECT AND RESPONSIBILITY

The understanding, development, modelling and nurturing of respect and responsibility are key 
elements of our ministry at RPCS.

GROW

In 2018, Regents Park Christian School introduced the GROW program to foster this Christ-centred 
learning community more explicitly. While approaching Behaviour Management and Discipline from a 
Christian perspective, GROW draws extensively from Positive Behaviour for Learning (PBL) developed 
by the NSW Department of Education.

The GROW program at RPCS calls staff and students to uphold three key values of the school: Honour, 
Community and Stewardship. 

We Give Honour

Giving honour means that staff and students demonstrate respect and regard for each other and the 
school. Thoughtful actions towards people and property are demonstrated. 

We Build Community

Building community means that everyone experiences a physical and social environment that is safe.  
Physical safety means that property and equipment are being used and maintained appropriately and 
hazards are minimised and avoided. Social safety means that care is taken to protect everyone’s  
intrinsic self-worth in all settings.     

We Practise Stewardship

Practising stewardship is demonstrated when staff and students care for their talents and gifts. There 
is a recognition that God has entrusted His resources to administer for His glory. 

Expectations for behaviour are embedded within each value and stated in a positive way. Students 
are taught that as they adhere to the expectation, they uphold that value. For example, when students 
move safely, they build Community. We desire RPCS to be a school learning community that is safe, 
welcoming, respectful and engaging. We understand that to achieve these desired behaviours, staff 
must be proactive with all facets of GROW and be explicit in their teaching of these expectations.
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Biblical Studies, Service Ministries, Fundraising, Chapel

Biblical Studies has a mandatory service component for each semester. Students also serve in ministry 
and service projects in the Camps and Ministry Service week in Term 2 (this includes locally, interstate 
and overseas). 

Students fundraise, especially for poorer communities overseas. 

The Primary school continues to support four Compassion children by a gold coin offering on a special 
mufti day, selling ice-blocks and collecting donations.

In 2021, due to COVID-19, secondary students were unable to participate in a mission team to the 
Solomon Islands community. Since 2006, an annual team of year 10 students has had the opportunity 
to visit Solomon Islands and participate in community activities, church services, running youth and 
kids’ programs as well as many cultural experiences. Our students are always a blessing and help to 
those in need but are equally blessed and impacted by those that welcome them.

Each year we partner with Samaritan’s Purse: Operation Christmas Child, excluding during COVID-19.  
We encourage our families to prepare a Christmas box to give to a child in need overseas. Preparing 
a box for a child in need is exciting for our students and leaves a deep impression in their hearts and 
minds as they help someone they have never met. 

Awards are regularly given to students for Christian citizenship. 

Respect is a vital part of our Biblical Studies program:

1. Respect for God
2. Respect for others
3. Respect for self

Responsibility is taught in Biblical Studies in terms of Godly citizenship, respect for the community, 
respect for government and stewardship of the resources given to us by God.

Our weekly School Chapel program places a significant emphasis on relationship, respect and 
responsibility. Through a variety of topics, speakers, songs and interactive games, our students are 
taught and challenged to examine how they are practising respect and responsibility in their day-to-day.  

All students and staff are members of a tribe. The three tribes each celebrate one of the three values. 
Tribe points are awarded to individuals and, therefore, their tribe for an extensive range of positive 
behaviours and achievements across all aspects of school life. Weekly tribe point updates ensure that 
the key values are upheld and celebrated regularly by the whole school.  
 
GROW adheres to a learning cycle of Prevention, Pre-Correction, Positive Interaction and Recognition, 
Restoration and Use of Data.

STUDENT WELFARE POLICIES

The school has a well-developed Student Welfare Program.

Concerns

Students and parents are encouraged to discuss their concerns with staff via a number of formal and 
informal mechanisms.

Policies

• Student Wellbeing Policy
• Anti-Bullying Policy
• Discipline Policy
• Grievance and Complaints Handling Policy
• Child Protection Policies and Procedures
• Code of Conduct for Staff
• Parent Code of Conduct
• WHS Policies, including Risk Assessment, Evacuation and Supervision
• Prefect Policy and Mentoring Program
• Camps, Ministry and Service Policy and Program
• Homework, Assignment and Assessment Policy
• Student Internet Usage Policy

Structures

• School Counsellors
• Dean of Students (Primary)
• Dean of Students (Years 7-9)
• Student Adviser (Years 7-9)
• Dean of Students (Years 10-12)
• Student Adviser (Years 10-12)
• Leader of Christian Development K-12
• Leader of Diverse Learning K-12
• Student Wellbeing Team K-12
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STUDENT WELLBEING POLICY

The following is a summary of key points in this policy. A copy of the RPCS Student 
Wellbeing Policy is available on the school website and from the registered office.

Rationale

The school endeavours to promote a healthy, supportive and secure environment for all students. It 
seeks to use biblical truth and principles to underpin the interactions in this educational community. It 
seeks to assist young people to grow strong, with purpose and to Grow up into Christ. It seeks to raise 
awareness of what makes students resilient and to develop policies, structures and practices to reduce 
vulnerabilities, to build connectedness, and to develop community.

Aims

• The school is a positive environment in which all teachers assume responsibility for student 
wellbeing, endeavouring to provide successful experiences for all children, where children feel 
safe and secure in a supportive environment where a sense of belonging and wellbeing are 
strengthened.

• Children develop positive social behaviours and problem-solving skills.
• Staff are confident, skilled and proactive in the management of student welfare issues.
• Communication processes and protocols are clear and well known to ensure the effectiveness 

of student welfare support.
• To develop student leaders to act as role models and mentors. 
• To engage with the families and to support them in raising their children.
• To encourage students to develop healthy relationships, in and out of school.
• To reduce the incidence of mental health problems.

Implementation

• Student wellbeing is a shared responsibility between school, home and community.
• The school appoints a number of staff to act as student wellbeing team members. The Deans, 

Heads of Primary and Secondary, together with the School Counsellors coordinate student 
wellbeing across the school.

• The school will adopt a proactive and strategic stance with issues of student welfare, rather 
than operating in a consistently reactive mode.

• The school will implement wellbeing support structures and programs which prioritise and 
address the identified needs of individual students or the school as a whole and that help 
implement the aims of the policy.

ANTI-BULLYING POLICY

The following is a summary of key points in this policy. A copy of the RPCS Anti-Bullying 
Policy is available on the school website and from the registered office.

Regents Park Christian School values the dignity and diversity of all individuals as reflected by two of 
our key values, giving honour and building community. 

The School is committed to providing a safe, supportive and positive environment for students, staff 
and all other members of the school community. 

Bullying often takes the form of relational aggression. This type of behaviour involves the intentional 
harm inflicted through the manipulation and destruction of peer relationships. This negative use of power 
to hurt or make another feel bad about themselves is behaviour that is contrary to the expectations of 
our core values. 

The management of bullying issues, should they arise, will be within the framework of the school’s Anti-
Bullying Guidelines. 

As a Christian community, we cannot tolerate bullying and acknowledge each student’s right to be free 
from harassment and bullying.

Students, staff and parents can expect: 

• That all members of the Regents Park Christian School community will be safe at school, free 
from bullying and intimidation 

• To know what is required of them and others in relation to the Anti-Bullying Guidelines 
• That everyone involved will be provided with appropriate assistance should bullying occur 

Students, staff and parents have a responsibility to: 

• Promote positive relationships that respect and accept individual differences 
• Support the school’s Anti-Bullying Guidelines 
• Actively work together to resolve incidents of bullying behaviour  

Specific Responsibilities 

Students are expected to: 

• Behave appropriately with respect and acceptance of others 
• Respond to incidents of bullying according to the Anti-Bullying Guidelines

Students can expect to: 

• Know that staff will respond to their concerns
• Be provided with appropriate support 
• Be involved with learning experiences that address issues such as building positive 

relationships, personal safety, harassment and discrimination 
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DISCIPLINE POLICY

The following is a summary of key points in this policy. A copy of the RPCS Discipline  
Policy is available on the school website and from the registered office.

Rationale

Discipline is an integral part of being disciples of Christ Jesus. Discipline comes from the Latin word, 
disciplina meaning training or knowledge. As such, it is a positive outworking of our faith in Him and 
growing to be like Him. As we ‘Grow Up into Christ,’ we discipline ourselves in order to grow in our 
knowledge and likeness of Him. 

Discipline’s purpose, within the school context, is the growth (training) of the child, not the control of 
students or punishment for wrong done. The authority to discipline has been given by God to parents 
(and delegated to teachers) for the bringing up of children (educating) towards maturity in a way that is 
of God (Ephesians 6:4).

The School Board has determined that corporal discipline is not an acceptable form of school 
discipline in the school community. Therefore, it will not be used under any circumstances.  
This applies at school and at home.

The following Discipline Policy is developed in the context of the school’s overall Vision and Mission 
Goals.

Our vision is to foster a Christ-centred learning community where all students receive an 
education which enables them to know the Lord Jesus Christ, grow in Him and serve Him to 
their full potential.

School Vision and Discipline 

Christ-centred

Our school exists for Christ and His glory. Our teaching, practices and relationships must be consistent 
with His character and purpose as revealed in Scripture. Becoming more like Him, individually and 
corporately, must be our driving purpose. All discipline must occur within this context.

Learning

Students have been enrolled at RPCS to learn. The school is registered and accredited by the NSW 
Government to provide K-12 education. A key factor in student discipline is the quality of their learning 
and by extension, the quality of teachers’ teaching. When students are actively involved in their learning 
there is less time and inclination to misbehave. Teachers can support good discipline by ensuring that 
lessons are differentiated, well-sequenced, have clear goals and success criteria. As well, they will 
include strategies that support student engagement and achievement.

Community

Student learning does not occur in isolation, but in community. Optimum learning occurs when the 
community’s relationships are safe and respectful. Teaching at RPCS is a calling and those called to 
serve here must understand they have been gifted by Christ to perform this role in order to build His 
Church (Ephesians 4:11-13). Teachers must actively cultivate healthy relationships with their students, 
getting to know them and their families, praying for them and investing time in them. In so doing, they 
reinforce to students that all facets of teaching and discipline are the direct outworking of their care for 
their students.

Parents are expected to: 

• Assist their children in understanding bullying behaviour and its consequences 
• Support their children in developing positive responses to incidents of bullying consistent with 

the Anti-Bullying Guidelines 

Teachers have a responsibility to:  

• Listen and be open to talking to students who seek help with any problems that may arise 
through bullying to respond in an appropriate and timely manner to incidents of bullying and 
according to the Anti-Bullying Guidelines

Regents Park Christian School has a responsibility to:  

• Provide learning experiences which promote a safe, positive and supportive environment 
• Ensure the Anti-Bullying Guidelines clearly identifies the behaviours that are unacceptable, 

strategies that may be used for dealing with bullying and consequences of inappropriate 
behaviour 

• Inform students, parents and staff about school expectations of behaviour as outlined in the 
student handbook and about the Anti-Bullying Guidelines 

• Respond to reports of bullying, harassment, intimidation and victimisation 
• Provide students with positive strategies for responding to incidents of bullying including the 

responsibilities of targets, perpetrators and bystanders 
• Ensure all teachers receive on-going training as specified in the Anti-Bullying Guidelines
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GRIEVANCE AND COMPLAINTS HANDLING POLICY

This policy was rewritten during 2020. The following is a summary of key points. A 
copy of the RPCS Grievance and Complaints Handling Policy is available on the school 
website and from the registered office.

Purpose and Scope

Regents Park Christian School will provide a safe and supportive environment by having procedures 
for raising and responding to matters of concern identified by staff, students and/or parents.

The procedures identified apply to the handling of complaints made in respect of services provided by 
the school or against staff members, which includes employees, contractors and volunteers. 

The procedures do not extend to personal grievances between parents, guardians or other members 
of the school community.

Whistleblowing Complaints 

These procedures do not extend to complaints which are whistleblowing disclosures. The procedure for 
processing whistleblowing complaints is dealt with in the school’s Whistleblowing Policy.

In summary a whistleblowing disclosure is a disclosure which:

• Is made by a Board member, staff member, a person who supplies goods or services to the 
school, including a volunteer, an employer of a supplier or a relative of any of these people; 

• Involves alleged misconduct, an improper state of affairs or circumstances, or illegal activity, and
• Is made to a senior staff member, or officer of the school, the school’s auditor or a person who 

the school has authorised to collect such disclosures.

Related Policies 

Complaints about reportable conduct will be addressed in accordance with the following statement 
from the school’s Child Protection Policy. 

“Parents, carers and community members are encouraged to report any conduct that is in their view 
inappropriate, reportable or criminal conduct to the Principal or their delegate. A report concerning the 
principal should be directed to the Board Chair. All such reports will be dealt with in accordance with 
the School’s complaint handling procedures.”

Parents should be aware of Section 8 “Complaints and Grievances” in the RPCS Parent Code of 
Conduct which begins with the following statement: 

“The School takes seriously any complaints or grievances that are brought to its attention. Parents can 
expect to be treated with courtesy and respect in the process of resolving a complaint. Parents have 
the right to raise reasonable issues and concerns related to the education of their child or other matters 
relating to the School. Each situation will be considered as it arises and based on the issues raised, 
decisions will be made on the basis of what is in the best interests of the child and wider community.” 

Complaints regarding a grievance between staff members about work matters, including work 
relationships and decisions made by other staff members which impact on their work, are addressed 
in accordance with this Policy. 

GROW

In 2018, Regents Park Christian School introduced GROW to more explicitly foster this Christ-centred 
learning community. While approaching Behaviour Management and Discipline from a Christian 
perspective, GROW draws extensively from Positive Behaviour for Learning (PBL) developed by the 
NSW Department of Education. RPCS acknowledges the training and support provided by DET. 

GROW calls staff and students to uphold three key values of the school: Honour, Community and 
Stewardship. 

We Give Honour

Giving honour means that staff and students demonstrate respect and regard for each other and the 
school as a whole. Thoughtful actions towards people and property are demonstrated. 

We Build Community

Building community means that everyone experiences a physical and social environment that is safe.  
Physical safety means that property and equipment is being used and maintained appropriately and 
hazards are minimised and avoided. Social safety means that care is taken to protect each individual’s 
intrinsic self-worth in all settings.     

We Practise Stewardship

Practising stewardship is demonstrated when staff and students care for their talents and gifts. There 
is a recognition that God has entrusted His resources to administer for His glory. 

Expectations for behaviour are embedded within each value and stated in a positive way. Students 
are taught that as they adhere to the expectation, they uphold that value. For example, when students 
move safely, they build Community. We desire RPCS to be a school learning community that is safe, 
welcoming, respectful and engaging. We understand that to achieve these desired behaviours, staff 
must be proactive with all facets of GROW and be explicit in their teaching of these expectations.
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PRIORITY AREAS FOR IMPROVEMENT 2022

Guided by the results of the Perspectives Survey in 2020, the Strategic Plan for 2021 – 2023 is well 
underway and has already had significant impact, with eight of the ten priority areas for improvement 
achieving substantial progress in 2021, despite the difficulties presented by the pandemic. 

In 2022, the Property Master Plan and ongoing enhancement of our Communications and Marketing 
will remain as priorities. We will also focus on several areas within the four key priorities listed below 
which drive our Strategic Intent – that our students will be Prepared with Purpose, through an Excellent 
Education, Centred in Christ.

1. All school decisions, whether administrative, educational or behavioural, will be data 
informed and support a continual cycle of improvement.

• Student voice will be enabled through a Tribal Council
• Staff voice will be crucial in the development of the Property Master Plan and ongoing strategic 

planning
• Parent voice will be enhanced through the establishment of a P&F
• Data sets will be identified and created throughout the organisation, including investigating a 

more fit for purpose School Management System to support this ongoing priority.  

2. School operations will reflect best practice, providing effective and consistent support 
to all students, staff and families.

• Clear, consistent protocols and responsibilities will enhance the effectiveness of the K-12 
Student Services team

• Digital documentation, document storage, handling and workflows will enhance the efficiency 
of the Operations team

3. An excellent standard of teaching and learning will be achieved by data-literate staff 
implementing evidence-based teaching practice. Students will be highly engaged and 
motivated in their learning, working towards challenging goals.

• Quality teaching will be further enhanced through Professional Development for all teachers in 
WALK THRU strategies. This will be supported through Teacher Learning Community groups 
focusing on collegial support and mentoring in specific classroom strategies.

• Student achievement data will drive targeted interventions across all KLAs across K-12, 
including intensive learning support and enrichment opportunities.

• Enrichment and formal goal setting activities have been successful and will be extended into 
Stage 5  

4. Wellbeing and Christian Development will be enhanced through a K-12 Service 
Continuum, stronger Christian discipleship programs and additional emphasis on the 
GROW program, including additional training for staff.

• Leader of Christian Development will oversee an integrated Christian development program, 
incorporating an inaugural Y7-12 camp, Secondary Chapels and Stage 4 and 5 Christian 
Studies curriculum. This role will develop a stronger K-12 focus during 2022 and 2023.

• A wellbeing audit and re-formed Wellbeing Team will guide a renewed focus on wellbeing, 
incorporating training for staff and students in GROW and student voice through a Tribal 
Council.

Complaints regarding unlawful discrimination, harassment or bullying between staff may be guided by 
the RPCS Safe Workplace Procedures.

Confidentiality 

All parties involved in complaints handling are required to maintain appropriate confidentiality, including 
in relation to handling and storing records. 
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COMMUNITY SENTIMENT OVERVIEW

In 2020 the school conducted an extensive ‘Perspectives’ survey of the school community in conjunction 
with the Association of independent Schools. This survey became the starting point of a process of a 
strategic review, leading to a new strategic intent for 2021 – 2023. 

327 students, 39 teachers and 112 parents responded to the survey across five domain areas: School 
Environment, Teaching and Learning, Student Wellbeing, Leadership, Community. 

The graphs below summarise the feedback from the main sections of each of the five domains. Each 
result is displayed as an average of a maximum score of 6. Overall, the results were very positive, 
showing high confidence in the school, particularly from parents.

The school has committed to conducting the ‘Perspectives’ survey again in 2022 to reassess community 
sentiment and to gauge the effectiveness of our strategic actions. 

All students in Stages 3 – 6 are also surveyed at the end of each year to gain their feedback on 
each teacher who has taught them during the year. This feedback informs our teacher professional 
development priorities and individual teacher professional development plans. The feedback from the 
20 questions in the student survey has been consistently positive in recent years.

Increasing enrolments, mostly resulting from personal recommendation by existing families, together 
with high staff retention rates are indications of positive staff and parent sentiment. 
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77.65%
Salaries, allowance and 

related expenses

20.12%
Non-salary expenses

2.23%
Capital expenditure

Summary Financial Information 

2021 Income (by %)

2021 Expenditure (by %)

24.01%
Fees and private income

15.74%
State recurrent grants

60.25%
Commonwealth recurrent 

grants

59 Regent Street, Regents Park NSW 2143

02 9644 5144

enquiries@rpcs.nsw.edu.au

www.rpcs.nsw.edu.au
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